Owego Apalachin Central School District and Owego Apalachin Employees Association, NYSUT, AFT, AFL-CIO, Local 3994 (1997) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Owego Apalachin Central School District and Owego Apalachin Employees 
Association, NYSUT, AFT, AFL-CIO, Local 3994 (1997) 
 
Employer Name: Owego Apalachin Central School District 
 
Union: Owego Apalachin Employees Association, NYSUT, AFT, AFL-CIO 
 
Local: 3994 
 
Effective Date: 07/01/97      
 
Expiration Date: 06/30/00 
 
Number of Pages: 49      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
I
I
I
I
I
I
I
I
I
I
I
I'
I
I
I
I
I
I
I
/
5880 06302000
"\
Owego-Apalachin Central School
District And Owego Apalachin
Employees Assn
)
y~ ~ S D
NVS PUBLIO eMPLOVMENT~ /-Yi;~ ;;-RELATIONS BOARD '.J ~Jf:~~ f.r
RECEIVED
.
JVJAK ~ (I~~I
EXECUTiVE DIRECTOR
AGREEMENT BETWEEN
the
OWEGO APALACHIN CENTRAL
SCHOOL DISTRICT
and the
OWEGO APALACHIN EMPLOYEES
ASSOCIA TION
NYSUT/AFT/AFL-CIO, Local 3994
1997-1998
1998-1999
1999-2000
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
TABLE OF CONTENTS
Page(s)
ARTICLE 1 RECOGNITION AND DEFINITIONS
1.1. Recognition
1.2. Definitions
1.3. Employee Classifications
1.4. General
1
1
1-2
2
ARTICLE 2 ASSOCIATION RIGHTS
2.1. Rights
2.2. Deductions
2.3. Release Time
2.4. AgencyFee Deduction
3
3-4
5
. 5
ARTICLE 3 MANAGEMENT RIGHTS
3.1. Rights
3.2. Savings Clause
6
6
ARTICLE 4 WORK DAY, WORK WEEK, WORK YEAR
4.1. Chart - Work Day, Work Week, Work Year
4.2. Breaks .
4.3. Overtime
7
7
7
ARTICLE S FRINGE BENEFITS
5.1. Workmen's Compensation Insurance
5.2. Health Insurance
5.3. Dental Insurance
8
8-9
9 -10
ARTICLE 6 LEAVES
6.1. SickLeave
6.2. FamilyLeave.
6.3. Personal Business Leave
6.4. BereavementLeave
6.5. Unpaid Leaves of Absence
6.6. SpecialLeaves of Absence
ARTICLE 7 HOLIDAYS AND VACATIONS
7.1. Holidays
7.2. Vacations
ARTICLE 8 VACANCIES
8.1. Posting
8.2. Filling
ARTICLE 9 MISCELLANEOUS
9.1. ConferenceLeave
9.2. Uniforms - MaintenanceIMechanics
9.3. Smocks - Food Service
9.4. School ClosingslDelays
9.5 . Tool Insurance - Transportation
9.6. Shoe Allowance - Food Service
9.7. Commercial Driver's License (CDL)-
Transportation
9.8. Position Abolishment
10 -12
12 -13
13 -15
15 -16
16 -17
17
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
17-18
18-19
19
20
20
20
20-21
21-22
22
22
23
23
I
I
I
I.
I
I
I
I
I
I'
I
I
I
I
I
I
I
I
I
ARTICLE 10
10.1.
10.2. .
10.3.
10.4.
10.5.
ARTICLE 11
11.1.
11.2.
11.3.
11.4.
11.5.
ARTICLE 12
12.1.
12.2.
12.3.
12.4.
12.5.
12.6.
GRIEVANCE
Declaration of Purpose
Definitions
Submission of Grievance
Grievance Procedure
Arbitration
23
23
24
24 -25
25
EDUCATIONAL INCENTIVE
Tuition Allotment
Reimbursement Procedure
Consideration Priority
Procedures Preparation
Reapplication
26
26
26
26
27
EMPLOYEE RECOGNITION COMMITTEE
Appointment of Committee
Members of Committee
Report of Committee
Approval
Monetary VaIue
Rules
27
27
27
27
28
28
Mileage
Salary
Lead Food Service Helpers
Special Evening Events - Food Service
Second Shift -Custodial/Cleaners
Special/Overnight Trips
Cleaning Buses
Longevity
I
I
I
I
I
I
I
I
I
I I
I
I
I
I
I
I'
I
I
I
ARTICLE 13 SALARY, WAGES AND OTHER PAYMENTS
13.1.
13.2.
13.3.
13.4.
13.5.
13.6.
13.7.
13.8.
28
28 -29
29
29
29
29
30
30
ARTICLE 14 DURATION
14.1. Duration and Signatures 30-31
APPENDIX A 32 -33
APPENDIX B 34 -35
APPENDIX C 36 -37
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
ARTICLE 1 RECOGNITION AND DEFINITIONS
1.1. Recognition
1.1.1. In accordance with the certification of the Public Employment
Relations Board date March 15, 1979, the Owego Apalachin
Central School District hereby recognizes the Owego Apalachin
Employees Association as the exclusive negotiating agent for the
non-instructional bargaining unit.
1.2. Defmitions
1.2.1. The non-instructional bargaining unit is defined as all Civil
Service employees employed by the Owego Apalachin Central
School District for twenty (20) hours or more per week in a
regular employment relationship with the exception of summer
itinerant help and those classified as either management or
confidential. Said management and confidential positions are as
follows:
1.2.1.1. Three (3) District-wide Supervisors
(management)
Head Bus Driver
Head Mechanic
All Central Office Personnel
103. Employee Classifications
1.3.1. For the purpose of this Agreement only, members of this
bargaining unit shall be identified as Class 1, Class 2, Class 3,
Class 4 or Class 5 employees.
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1.3.1.1. Class 1 refers to those em~loyees who are engaged in
twelve (12) month employmen~.
1.3.1.2. Class 2 refers to those employees who are engaged in
10 1/2 month employment.
1.3.1.3. Class 3A refers to Registered Nurses who have a ten
(10) month employment relationship in accordance with
the teacher calendar.
1.3.1.4. Class 3B refers to head cashier, cook and cook manager
who have a ten (10) month employment relationship in
accordance with the teacher calendar.
1.3.1.5. Class 4 refers to those employees who have a regular
employment relationship of at least six (6) hours per
day, but less than full time.
1.3.1.6. Class 5 refers to those employees who have a regular
employment relationship of at least four (4) hours per
day, but less than six (6) hours per day.
1.4. General
1.4.1. The Owego Apalachin Employees Association shall be referred
to herein as the Association. The Owego Apalachin Central
School District will be referred to herein as the District. Unless
otherwise indicated, members of this bargaining unit will
hereinafter be referred to as employees.
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
ARTICLE 2 ASSOCIATIONRIGHTS
2.1. Rights
2.1.1. The Association shall have the right to use appropriate district
bulletin boards designated by the district, intradistrict mail
services, and upon prior request, meeting rooms on a space
available, no cost basis except where additional custodial
services are required. It is understood that these facilities are not
to be used for local, State, or Federal political activities or
purposes.
2.2. Deductions
2.2.1. The District will deduct membership dues from wages upon
written authorization from each employee and remit the same to
the Association.
2.2.2. The District will deduct from wages of each employee upon
written authorization the following additional deductions:
2.2.2.1. The appropriate proportion net premium for health and
dental insurance
2.2.2.2. United States Savings Bonds
2.2.2.3. Tax Sheltered Annuities shall be limited to two (2)
companies beyond the twelve (12) companies cUlTently
utilized by the District.
2.2.2.4. Credit Union deductions
2.2.2.5. NYSUT Benefit Trust
2.2.2.5.1. Changes in deductions for the NYSUT Benefit
Trust program are limited to the first week of
Janumy, first week of April, first week of July
and the month of September.
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2.2.2.6. Flexible Spending Account
2.2.2.6.1. Those employees who take part in the .Medical
Care Reimbursement Account and the
Dependent Care Reimbursement Account will
pay the monthly administrative charge for these
accounts.
2.2.3. The District will provide for direct bank deposit of paychecks for
employees covered by this agreement. The number of banks shall
be liniited to ten (10). Banks may be added to the list provided
there are at least five (5) depositors interested in direct deposit at
that bank.
2.2.3.1. The following banks or their successors in interest may
be used for the direct deposit of paychecks:
The Chase Manhattan Bank
Tioga State Bank
BSB Bank and Trust
First Federal
Visions Credit Union
1st National Bank of Norwich
Chemung Canal
M&TBank
Key Bank
BCT Credit Union
2.2.4. The District agrees to deduct voluntary contributions (minimum
of $1.00 per pay period) for VOTFJCOPE from each member of
the bargaining unit who provides the District with written
authorization for the deduction. Such deductions shall take
place starting with the first payroll in November and ending
with the last payroll in June of each school year. The
Association will provide the District with the signed
VOTFlCOPE authorization cards by October 15th of each
school year.
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2.3. Release Time
2.3.1. The President of the Association or the President's designee will
be allowed up to seven (7) working days per annum for the
purpose of conducting association business outside of the school
district. The President of the Association shall request such
leave ftom the Superintendent of Schools or hislher designee, at
least five (5) days in advance. The Association shall reimburse
the District for the cost of substitutes for the first five (5) days of
Association business. The Association will not be required to
reimburse the District for the cost of substitutes for the
remaining two (2) days. In a bona fide emergency, the
Superintendent of Schools may waive the five (5) day request
requirement.
2.4. Agency Fee Deduction
2.4.1. The District and the Owego Apalachin Employees Association
recognize that negotiations and administration of collective
agreements and related activities entail expenses which are
appropriately shared by all employees covered by such
agreements. It is further recognized that the Association by
reason of its status as the "Exclusive Representative"
of all employees in the bargaining unit is obliged to fairly
represent all such employees without regard to their membership
in the Association. Additionally, the District recognizes, based
on the information provided by the Association, that the vast
majority of the Association bargaining unit is dues paying
members of the Owego Apalachin Employees Association. In
consideration thereof, the District agrees to deduct ftom the
wages of all employees in the negotiating unit who are not
members of the Association an agency fee in the amount
equivalent to the unified dues of the Association and to tran~mit
the sum so deducted to the Association.
2.4.1.1. The Association will provide the District with the
cun-ent rate of membership dues no later than
October 15.
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ARTICLE 3 MANAGEMENT RIGHTS
3.1. Rights
3.1.1. This document constitutes the full and complete contract by and
between the Owego Apalachin Employees Association and the
Owego Apalachin Central School District regarding matters
related to terms and conditions Qf employment. The Association
and the Superintendent further agree that except as specifically
limited, abridged, or relinquished by the terms and provisions of
this Agreement, all rights to manage, direct, and supervise the
operations of the school district and the employees are vested
solely in the Owego Apalachin Central School District.
3.2. Savings Clause
3.2.1. If any provision of this Agreement or any application of the
Agreement to any employee or group of employees covered
thereby shall be found contrary to law or appropriate rules of the
Civil Service Commission or the Commissioner of Education,
and such provision or application shall not be deemed valid and
subsisting except to the extent permitted by law. All other
provisions or applications of the Agreement will continue in full
force and effect.
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ARTICLE 4 WORKDAY, WORKWEEK, WORK YEAR
4.1. Chart- WorkDay, WorkWeek, Work Year
It is agreed that the standard work year., work week+, and work hours
for members of the bargaining unit is as follows:
Class 1
Class 2
Class 3A
Class 3B
Class 4
Class 5
WeeksIY ear
52
46
Teacher Calendar
Teacher Calendar
40 or less
40 or less
HoursIW eek
40
40
30 -39.9
20 - 29.9
HourslDay
8
8
7 1/4**
6 1/2**
6
Less than 6
* Work Year: July 1 -June 30
+ Work Week: Friday, 12:00 a.m. -Thursday,Midnight
**Excludes Lunch
4.2. Breaks
4.2.1. All bargaining unit members working six (6) hours or more per
day shall have two (2) ten (10) minute rest breaks during the
work day exclusive of lunch break. All bargaining unit members
working less than six (6) hours per day shall have one (1) ten
(10) minute rest break during the work day exclusive of lunch
break.
4.3. Overtime
4.3.1. Overtime authorized in advance by the Superintendent of Schools
or hislher designee shall be paid at the rate of time and one-half
for all hours worked in excess of eight (8) hours per day or forty
(40) hours per week. Paid holidays shall be considered hours
worked for the purposes of computing overtime.
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ARTICLE 5 FRINGE BENEFITS
5.1. Workmen's Compensation Insurance
5.1.1. If a bargaining unit member is injured on the job which is
compensable under workers compensation and is unable to
work, there will be no loss of payor sick leave during the first
five (5) days of absence. On the sixth day, the member shall
have the choice of using sick leave and receive full wages during
the course of the absence or the member may elect not to use
sick leave and receive whatever compensation payments are due
him/her through the Workmen's Compensation Program.
5.2. Health Insurance
5.2.1. The district shall make available to the members of this unit a
Health Insurance Plan with benefits at least equal'to the Select
Blue (Blue Cross, Blue Shield, Major Medical) in effect during
the 1986-87 school year.
5.2.1.1. The Co-Pay for the prescription card plan
during the 1997-1998 and 1998-1999 school
years shall be:
5.2.1.1.2. Brand Name $4.00
5.2.1.1.3. Generic Mail Order
(3 Month Supply)
5.2.1.1.4. Brand Name Mail Order $3.00
(3 Month Supply)
, $0.00
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5.2.1.2. The Co-Pay for the prescription card plan
during the 1999-2000 school year shall be:
5.2.1.2.1. Generic $0.00
5.2.1.2.2. Brand Name $5.00
5.2.1.2.3. Generic Mail Order
(3 Month Supply)
5.2.1.2.4. Brand Name Mail Order $4.00
(3 Month Supply)
$0.00
5.2.2. Class 1,2 and 3 employees may participate in the above plan
with the school district paying 100% of the premium for
individual coverage and 80% of the premium for family
coverage.
5.2.3. Class 4 and 5 employees may participate in the above plan with
the school district paying 80% of the premium for individual
coverage and 60% of the premium for family coverage.
5.2.4. Any member of the bargaining unit requesting an extended leave
of absence due to illness and has utilized all of hislher
accumwated sick leave, the district will continue to pay the cost
of hislher health insurance for a period up to one (1) year. The
employee will be responsible for that portion of the premium that
is the employee's responsibility as outlined in section 5.2.2. and
5.2.3. of the agreement.
5.3. Dental Insurance
5.3.1. The school district will maintain a dental insurance
plan at least equal to Blue Shield Plan B Dental Plan (basic
Plan, additional basic, periodontics, prosthestics and
orthodontics).
9
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5.3.2. Class 1, 2, and 3 employees may participate in the above plan
with the school district paying 100% of the premium for
individual coverage and 50% of the premium for family
coverage.
5.3.3. Class 4 and 5 employees may participate in the above plan with
the school district paying 80% of the premium for individual
coverage and 40% of the premium for family coverage.
ARTICLE 6 LEAVES
6.1. Sick Leave
6.1.1. Class 1, 2 and 3 employees may earn sick leave at the rate as
outlined in Section 6.2.1. of the current negotiated agreement on
an annual basis. At the end of the third year of employment
(anniversary date), an employee will have their accumulated sick
leave earnings increased three (3) times the amount accrued.
Following the third year, employees will continue to earn sick
leave on an annual basis as outlined in Section 6.2.1. Sick leave
may be earned up to a maximum of one hundred eighty (180)
days. Annual Family Leave which can be used for Personal
Business or Bereavement is not cumulative and is limited as
outlined in Section 6.2.1.
6.1.2. Class 4"and 5 employees may earn sick leave at the rate as
outlined in Section 6.2.1. of the current negotiated agreement on
an annual basis. At the end of the third year of employment
(anniversary date), an employee will have their accumulated sick
leave earnings increased three (3) times the amount accrued.
Following the third year, employees will continue to earn sick
leave on an annual basis as outlined in Section 6.2.1. Sick leave
may be earned up to a maximum of one hundred forty (140)
days. Annual Family Leave which can be used for Personal
Business or Bereavement is not cumulative and is limited as
outlined in Section 6.2.1.
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6.1.3. !fan employee is absent due to illness and has not accrued
sufficient leave, said employee will be placed on unpaid leave of
absence in accordance with eligibility conditions for unpaid
leave defined under this Article.
6.1.4. A Sick Leave Bank will be established for the purpose of
providing additional sick leave to unit members who incur
absences due to a serious illness or injury which requires them to
be absent beyond the number of earned sick leave days that the
employee has available.
6.1.4.1. The size of the bank will be established by allowing
employees to contribute one day per year of their sick
leave for that purpose. Members contributing must sign
a card to the effect that they are contributing one sick
\
day to be used in this bank.
6.1.4.2. A committee composed of the President of the Owego
Apalachin Employees Association and the
Superintendent of Schools or hislher designee will
make all decisions regarding the awarding of additional
sick days from the bank. Both members of the
committee must agree prior to any days being awarded.
6.1.4.3. No member will be eligible to utilize the sick leave
bank until they have exhausted one (1) week absence
beyond the paid sick leave.
6.1.4.4. The sick leave bank may not be used by any member
who incurred an illness or an injury while engaged in
employment other than in the school district.
6.1.4.5. The committee will make an evaluation of the use of the
sick leave bank prior to the next round of negotiations
so that information may be considered regarding the
continuation of the sick leave bank in future contracts.
6.1.4.6. Only those employees contributing to the bank may
take advantage of this program.
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Personal Bereav.
Business Leave
3 2
3 2
3 2
3 2
3 2
*Annual Sick Lv **Annual
First 3 Years Family
of Employment Leave
Class 1 10 10
Class 2 8 8
Class 3 8 8
Class 4 6 6
Class 5 4 4
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6.1.4.7. For the purpose of computing Sick Leave accumulation
after the third year of employment, for any bargaining
unit member employed during the life of the current
contract, days contributed to the Sick Leave Bank will
be deducted from their total after the tripling of their
days, as per Article 6.1.
Exa.tnplc.k
30 days - 0 used sick days = 30 x 3 = 90 days
90 days -.1 day donated to the bank in the three years
= 89 total sick days after three years of employment.
Examp1c..B:
24 days -10 used sick days = 14 x 3 = 42 days
42 days - 2 days donated to the bank in the three years
= 40 total sick days after three years of employment.
6.2. Family Leave
6.2.1. Members of the bargaining unit are entitled to Family Leave
(including Personal Business and Bereavement) in
accordance with the maximum established in the following
chart:
*Cumulative
**Noncumulative
***From Annual Provision Family Leave
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6.2.2. Family leave is provided for utilization by members of the
bargaining unit for illness or death in the immediate
family. The immediate family is defined as the employee's
spouse, children, parents, or parents-in-law, brother, sister,
any non-relative living with and dependent upon the employee, or
a relative who is dependent upon the employee.
6.3. Personal Business Leave
6.3.1. Personal business leave is provided for the conduct of personal
affairs that cannot be transacted outside the employee's regular
working hours. Personal business days are non-accumulative.
6.3.1.1. Members of the bargaining unit will file with the
Superintendent or his/her designee, a request for a
personal business day at least two (2) days in advance
of the date for which such personal leave is required.
6.3.1.2. Some examples of legitimate requests for personal
business leave include:
6.3.1.2.1. Attendance at a non-family funeral
6.3.1.2.2. College interview, admittance or graduation
a son or daughter
6.3.1.2.3. College graduation of a spouse
6.3.1.2.4. Observation of religious holidays
6.3.1.2.5. Legal transactions; Family medical,
Psychiatric, Counseling; Court
6.3.1.2.6. Taking or picking up a son or daughter who
is attending college
6.3.1.2.7. Moving yourself or an immediate family
member
13
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not used the day before or
the day after a school
recesslholiday or personal
yacation, no further
explanation is necessary
(Section I of
Personal Business Form-
Appendix C).
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
6.3.1.2.8. Attending a wedding out of town
6.3.1.2.9. Taking a family member to or pic~g up a
family member at an airport, train station or
bus stop
6.3.1.2.10. Special family events or occasions (e.g.
concert performances by a family member,
sporting events involving family members,
etc.
6.3.1.2.11. One personal business day may be used as
no reason given provided it is used to
conduct personal affairs that cannot be
transacted outside duty hours prescribed for
employees, is not one of the reasons listed
in 6.3.2. and is not the day before or after
a school recess.
6.3.2. Paid personal business leave is not approved for:
6.3.2.1. Attendance at meetings or conferences for public or
private organizations or agencies.
6.3.2.2. Extending family or personal vacations unless approved
by the Superintendent of Schools or hislher designee.
14
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6.3.2.3. Extending a holiday or school vacation unless
authorized by the Superintendent of Schools or hislher
designee.
6.3.2.4. Personal gain
6.3.2.5. Recreation (e.g. hunting, fishing, shopping)
6.3.3. Conditions regulating all personal leave:
6.3.3.1. A request for personal business day the day before or
after a school recess, holiday or personal vacation
requires a written reason (Section n of Personal
Business Form) and approval of the
Superintendent of Schools or hislher designee.
6.3.3.2. Employees must provide the SupervisorlPrincipals with
at least two (2) days notice, barring an emergency.
6.3.3.3. During the first year of the contract, if the overall usage of
personal business exceeds the 1996-97 level by twenty
(20) per cent, then reasons would be required during the
remaining years of the contract for all personal business
requests. Ex: If personal business usage exceeds forty-
nine (49) days then the district would require reasons for
personal business leave during the remaining years of the
contract.
6.4. Bereavement Leave
6.4.1. Bereavement leave may be charged to the paid leave account for
bereavement pwposes. This leave provides for absences
without loss of pay for bereavement of mends or relatives not
covered under family leave as outlined in Section 6.2.2.
15
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6.4.2. Upon request from the bargaining unit member, the
Superintendent of Schools or his/her designee, with approval
of the Board of Education may grant additional days for
bereavement, family emergency or sick leave.
6.5. Unpaid Leaves of Absence
6.5.1. Any member of the bargaining unit that so desires may request an
unpaid leave of absence for the purpose of maternity or the
assumption of family responsibilities. Such request shall be
submitted to the Superintendent of Schools or hislher designee for
his/her consideration not less than ninety (90) days prior to the
commencement of such leave. Unpaid leaves of absence may be
granted in increments of ninety (90) days not to exceed a total of
three hundred sixty (360) days for any such request. In a bona
fide emergency, the ninety (90) days prior notice may be waived
by the Superintendent.
6.5.2. Any member of the bargaining unit that utilizes all of the
accumulated sick leave shall automatically receive an unpaid leave
of absence for a period not to exceed thirty (30) days. Should the
member of the bargaining unit require an additional unpaid leave
of absence for reasons of health that person shall submit to the
SQperintendent of Schools or his/her designee, a request therefore
accompanied by appropriate medical documentation. The initial
request must be submitted on a form provided by the school
district prior to or during the first thirty (30) days or the member of
the bargaining unit shall be deemed to have forfeited hislher rights
to employment. Additional unpaid leaves may be granted for
matters of health in increments of up to thirty (30) days not to
exceed a total of three hundred sixty (360) days for any single
illness.
6.5.3. Members of the bargaining unit shall notify the Superintendent of
Schools thirty (30) days prior to the expiration of such leave
(except in matters of health) of their intention to return to duty.
The employee shall then be returned to the same duty
classification, but not necessarily placed in the same position or
location assigned upon commencement of leave.
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6.5.4. During the term of leave, salary and benefits shall be discontinued.
The member of the bargaining unit shall have the <?ptionof
remaining an active participant in the health and dental programs
provided by the school district by contributing the full costs of the
health and dental premiums.
6.5.5. Under no circumstances will unpaid leaves of absence be granted
for employment nor for engaging in self. employment.
6.5.6. If the employee works less than half the work days in the work
year, the employee will remain on the same salary attained prior to
the granting of leave and will not be eligible for the negotiated
salary increase the following year.
6.6. Special Leaves of Absence
6.6.1. What was formerly referred to as Jury Duty shall now be referred
to as Special Leave.
6.6.2. Should a member of the bargaining unit be required to serve as
juror by any court of competent jurisdiction, then they shall
receive their regular compensation for such period. Any monies
received by the member of the unit for jury service other than
expenses, shall be reimbursed to the school district. Should the
juror be released by the Judge three (3) or more hours prior to
their normal quit time, they shall return to work for the balance of
the work day.'
ARTICLE 7 HOLIDAYS AND VACATIONS
7.1. Holidays
7.1.1. Class 1 employees shall receive thirteen (13) paid holidays per
annum.
7.1.2. Class 2 employees shall receive twelve (12) paid holidays per
annum.
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1st through 5th year
6th through 10th year
11th through 15th year
16th through 20th year
21 st and beyond
10 days
13 days
15 days
19 days
22 days
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7.1.3. Class 3 employees shall receive the paid holidays in coincidence
with the teacher's calendar.
7.1.4. Class 4 employees shall receive six (6) paid holidays
per annum.
7.1.5. Class 5 employees shall receive five (5) paid holidays
per annum.
7.1.6. These holidays shall be designed by the district and shall be in
coincidence with legal requirements and organizational needs.
7.2. Vacations
7.2.1. Class 1 and Class 2 employees only are entitled to earn vacation
credit in the following manner:
7.2.2. Class 1: Employees earn vacation days to be taken in the year
following the year in which earned in accordance with the
following schedule:
7.2.2.1. All Class 1 vacation (except Clerical) must be
scheduled and taken during the six (6) week period
immediately following July 1st each year, unless
otherwise agreed to by members of the bargaining unit
and the Superintendent or hislher designee.
7.2.3. Class 2: Employees earn vacation days to be taken the year
following the year in which earned in accordance with the
following schedule:
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1st through 5th year
6th through lOth year
11th through 15th year
16th through 20th year
21 st and beyond
10 days
13 days
15 days
17 days
19 days
7.2.3.1. All Class 2 employees (and Class 1 clerical
employees) may take vacation during Christmas,
Easter, spring recess, or other days when school is
not in session when approved by the immediate
supervIsor.
7.2.4. Class 1 and Class 2 employees will be entitled to carty over
vacation days to be used in the following year according to
the following chart:
One to Five Years of Service 5 Days
Six to Ten Years of Service, 8 Days
After Eleven Years of Service 10Days
7.2.5. After the forty-first (41st) day of continuous leave, vacation
time shall not be earned for the period of continuous
absence.
7.2.6. Contract holidays falling during an approved vacation period
will' be charged as a holiday, not as a vacation day.
ARTICLE 8 VACANCIES
8.1. Posting
8.1.1. During the year whenever a vacancy occurs within the non-
instructional staff: the District will post notification of such as
far in advance as possible in every school building. Such notice
shall briefly describe the position, salary or wage rate, and civil
service requirements.
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8.2. Filling
8.2.1. The filling of such positions shall be in accordance with civil
service law and regulation. When said law and regulation
allow, seniority within the school district shall be a factor in the
district's final selection.
ARTICLE 9 MISCELLANEOUS
9.1. Conference Leave
9.1.1. Conference leave may be granted to employees to attend
professional and/or work related conferences provided such
leave is authorized by the Superintendent of Schools or his/her
designee.
9.2. Uniforms - MaintenancelMechanics
9.2.1. Garage mechanics and maintenance department personnel shall
be provided with appropriate protective uniforms through a
uniform rental service to be selected by the school district.
The rental uniforms shall consist of the following:
9.2.1.1. Garage mechanics shall have pants, shirts, coveralls
and a jacket.
9.2.1.2. Maintenance department workers shall have pants,
shirts and a jacket.
9.2.1.3. Custodians and cleaners shall have pants and shirts.
9.3. Smocks - Food Service
9.3.1. Food Service Helpers shall be provided with a uniform smock
to be selected by the Supervisor of Food Services.
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9.3.2. Each year one (1) food service employee from each unit will
serve on a committee with the Supervisor of Food Services to
determine the type of smocks to be purchased for that year.
The Superintendent of Schools or his/her designee will have
veto power in his judgment the cost of the smocks chosen are
greater than can be reasonably supported by the Food Service
Program. If the committee can not agree upon the choice of a
smock by September 30 of each school year, the decision will
be made by the Supervisor of Food Services.
9.3.3. Each member of the cafeteria staff shall be provided with three
(3) aprons.
9.4. School ClosingslDelays
9.4.1. In the event schools are closed, or the opening of schools is
delayed due to inclement weather, the following rules for
payment of employees are hereby established:
9.4.1.1. In the event that schools are closed for the day, Class 1
and Class 2 workers shall be allowed up to two (2)
hours delayed time getting to work. Class 3, Class 4
and Class 5 workers do not work on days when school
is closed unless requested to do so by the district.
9.4.1.2. In the event the opening of schools is delayed for up to
two (2) hours, workers shall be due in no later than the
delayed time.
9.4.1.3. If delayed time is used by workers for the events as
described in this Article, such delayed time shall be
made up by the worker as assigned by the District.
Delayed time as used in this Article shall mean the
number of hours not worked during the normal work
day when either schools are closed or the opening of
schools is delayed due to inclement weather. Payments
for time being made up due to the above will not be
considered as overtime.
21
9.6.1.1. 1997-1998 $16.00
9.6.1.2. 1998-1999 $17.00
9.6.1.3. 1999-2000 $18.00
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9.4.1.4. When school is close~ Class 1 and Class 2
employees may elect to charge missed time due
to weather as Personal Business. When school is
close~ Class 3B, Class 4 and Class 5 employees
may not charge missed time to Personal Business
until after the third snow day. Only one (1)
personal business day may be used for this
pwpose. When school is delaye~ Class 1 and
Class 2 employees may charge missed time due
to weather as Personal Business. Class 3,
Class 4 and Class 5 employees may elect to
charge missed time which occurs after the
delayed opening time to Personal Business.
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9.4.1.5. Employees will make every effort to anive to work at
their scheduled times.
9.4.1.6. Employees responding to emergency calls and those
asked to report for work during unscheduled time will
be guaranteed a minimum payment of one hour's salary.
9.5. Tool Insurance - Transportation
9.5.1. The district will provide Tool Insurance for the Transportation
Department mechanics. This insurance program will be a $100
deductible. Each mechanic must submit an inventory of all tools
owned by him. Inventory must include a description of each tool
including manufacturer and size.
9.6. Shoe Allowance - Food Service
9.6.1. The district will provide each year a shoe allowance
for all Food Service employees according to the following:
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9.7. Commercial Driver's License (CDL) - Transportation
9.7.1. Each bargaining unit member required to have a special. class
operators license to perform their duties shall have $10.00 per
year of said license reimbursed by the district.
9.8. Position Abolishment
9.8.1. In the event of the abolishment of non-instructional
employees, the district will conform to the requirements of
the Civil Service Law for those employees subject to its
coverage.
ARTICLE 10 GRIEVANCE PROCEDURE
10.1. Declaration of Purpose
10.1.1. It is the policy of the District and the Association that all
grievances be resolved informally or at the earliest possible
stage of this grievance procedure. However, both parties
recognize that the procedure must be available without any
fear of discrimination because of its use. Informal settlements
at any stage shall bind the immediate parties to the settlement,
but shall not be precedents in a later grievance.
10.2. Dermitions
10.2.1. A grievance is any alleged violation of this Agreement or any
dispute with respect to its meaning or application.
10.2.2. An employee is any person in the unit covered by this
Agreement.
10.2.3. An aggrieved party is the employee or a group of employees
who submit a grievance. Each employee involved in a
grievance as an aggrieved party must sign the grievance form
provided by the District.
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10.3. Submission of Grievances
10.3.1. Before submission of a written grievance, the aggriev~d party
must attempt to resolve it informally, and in doing so shall give
notice that a grievance is being raised.
10.3.2. Each grievance shall be submitted in writing on a form
provided by the District and shall identify the aggrieved party,
the provision( s) of this Agreement involved in the grievance, the
time when and the place where the alleged events or conditions
constituting the grievance existed and, if known, the identity of
the person responsible for causing such events or conditions and
a general statement of the grievance and redress sought by the
aggrieved party.
10.3.3. A grievance shall be deemed waived unless it is submitted in
writing within thirty (30) work days after the aggrieved party
knew or should have known of the events or conditions on which
the grievance is based.
10.3.4. An employee having a grievance shall submit it to the immediate
supervIsor.
10.4. Grievance Procedure
10.4.1. Immediate Supervisor
10.4.1.1. The immediate supervisor shall respond in writing
within seven (7) work days after the receipt of each
written grievance. If an aggrieved party is not
satisfied with the response of the immediate
supervisor, or if no response is received within the
specified time limit after the submission of a written
grievance, such aggrieved party may appeal to or
submit a copy of the grievance within ten (10) work
days thereafter to the Superintendent of Schools.
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10.4.2. Superintendent
10.4.2.1.
.
The Superintendent or hislher designated
representative shall, upon reques~ confer with the
aggrieved party with respect to the grievance and
shall deliver to the aggrieved party, a written
statement of hislher position with respect to it no
later than fourteen (14) work days after it is received
by him/her.
.
10.5. Arbitration
10.5.1. In the event the Association is not satisfied with the response
to a grievance, it may within fifteen (15) work days after
receiving that statemen~ refer the grievance to arbitration by
requesting that the American Arbitration Association propose
the names of seven (7) arbitrators. A copy of such request
shall be forwarded to the Superintendent of Schools.
10.5.2. Upon receipt of the names of the proposed arbitrators, a
designee of the Superintendent and the Association shall strike
names from the list until one ultimately is designated as the
arbitrator.
10.5.3. The arbitrator's decision will be in writing and will set forth
hislher findings, reasonings, and conclusions concerning the
issues submitted. The arbitrator will be without power of
authority to make any decisions which require the commission
of an act prohibited by law or which is violative of the terms of
this Agreement. The arbitrator shall have no power to alter,
add to, or detract from, the provisions of this Agreement.
10.5.4. Effective July 1, 1981, the decision of the arbitrator shall be
binding upon both parties.
10.5.5. The cost of the services of the arbitrator will be borne equally
by the District and the Association.
25 .
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ARTICLE 11 EDUCATIONAL INCENTIVE
11.1. Tuition Allotment
11.1.1. The district will provide a sum of not less than $3,000 per
year to reimburse members of the employee unit for the
tuition cost of advanced schooling.
11.2. Reimbursement Procedure
11.2.1. To qualify for this reimbursement, the following must occur:
11.2.1.1. The educational plan must have the approval of the
employee's immediate supervisor and the
Superintendent of Schools or hislher designee prior
to taking the course or engaging in an instructional
program.
11.2.1.2. The employee must show proof that attendance, at
the sessions, was at the 85% level.
11.2.1.3. The employee must show proof of passing or
satisfactory completion of the course.
11.3. Consideration Priority
11.3.1. Employees engaging in study related to their current
responsibilities will be given priority for consideration.
11.4. Procedures Preparation
11.4.1. Procedures for processing requests will be prepared by the
Personnel Office.
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11.5. Reapplication
11.5.1. Under normal circumstances, no member of the bargaining unit
will be allowed to utilize more than $300 prior to March 1st of
each school year. If funds remain after March 1st, people who
have reached the $300 limit may reapply.
ARTICLE 12 EMPLOYEE RECOGNITION COMMITTEE
12.1. Appointment of Committee
12.1.1. A committee will be appointed no later than
September 15, 1988 to make recommendations for a method
or methods to recognize outstanding performance by members
of the employees' negotiating unit.
12.2. Members of Committee
12.2.1. Three (3) members of the committee will be appointed by the
President of the employees' negotiating unit and three (3)
members of the committee will be appointed by the
Superintendent of Schools.
12.3. Report of Committee
12.3.1. This committee will report their recommendations to the
President of the employees' negotiating unit and to the
Superintendent of Schools no later than May 1, 1989.
12.4. Approval'
12.4.1. The President of the employees' negotiating unit and the
Superintendent of Schools must approve all recommendations
and rules submitted by the committee prior to implementation.
All actions by this committee will require a majority vote to
carty an Issue.
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12.5. Monetary Value
12.5. A sum not to exceed $5,000 will be established during each
school year to implement this performance recognition program.
12.6. Rules
12.6.1. All rules covering this program will be developed by the
committee.
ARTICLE 13 SALARY, WAGES AND OTHER PAYMENTS
13.1. Mileage
13.1.1. Any member of the bargaining unit authorized to use their own
motor vehicle in the conduct of school district business shall be
reimbursed at the Internal Revenue Service guidelines in cents
per mile for the duration of this contract.
13.2. Salary
13.2.1. Entry level hourly rate scales for Class 1, Class 2, Class 3B,
Class 4 and Class 5 employees are established in Appendix A,
which is attached hereto and made a part hereof. All members
of the bargaining unit that fall within these classes shall receive
the hourly wage rate in Appendix A or their actual hourly rates
of the prior year increased by:
2.88% for the fiscal year 1997-1998
2.90% for the fiscal year 1998-1999
2.95% for the fiscal year 1999-2000
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13.2.2. Entry level salaries for Class 3A employees are established in
Appendix A which is attached hereto and made a part hereof.
All employees in this classification shall receive the salary in
Appendix A or their actual salary of the prior year increased
by:
2.88% for the fiscal year 1997-1998
2.90% for the fiscal year 1998-1999
2.95% for the fiscal year 1999-2000
13.3. Lead Food Service Helper
13.3.1. The Lead Food Service Helper shall receive an additional
increase of $.25 per hour.
13.4. Special Evening Events - Food Service
13.4.1. Food Service Helpers employed in the evening hours (after
4:00 p.m.) for special events will receive 10% of their hourly
rate added to their base hourly rate.
13.5. Second Shift - Custodial Cleaners
13.5.1. CustQdial and cleaning staff shall receive an additional $.35
per hour for working the second shift. Said differential shall
be added to the hourly rate for any work done during the
second shift including second shift hours on the weekend and
second shift overtime hours. Appendix B lists the hours of the
day considered to be second shift.
13.6. Special/Overnight Trips
13.6.1. Special arrangements will be made for trips over eight (8)
hours or overnight trips between the driver and the Supervisor
of Transportation with the approval of the Superintendent or
hislher designee.
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1998-1999
1999-2000
$6.20
$6.40
$6.60
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13.7. Cleaning Buses
13.7. Bargaining unit members employed to clean buses during the
summer months shall be compensated at the following hourly
rate:
13.8. Longevity
13.8.1. After two hundred months (200) of continuous employment
within the Owego Apalachin Central School District, the
employee shall receive an additional ten (10) cents per hour
salary increase.
ARTICLE 14 DURATION
14.1. Duration and Signatures
14.1.1. This Agreement entered into by and between the parties,
reflects all matters negotiated and is the full and complete
Agreement governing terms and conditions of employment by
and between the Owego Apalachin Central School District and
the Owego Apalachin Employees Association. The Agreement
shall become effective on July 1, 1997 and shall remain in full
force and effect through June 30, 2000. Matters not
specifically specified are excluded during the term of the
Agreement. The agreement may be altered, changed, added
to, deleted trom or modified only through the voluntary mutual
consent of the parties in a written and signed amendment
30
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to this agreement. Negotiations for a successor agreement
shall be entered into by the parties no earlier than
February 1, 2000 and no later than March 30, 2000.
~(')'- / 7 / ff7) /Date
"T'~ \1) \<\~-,
. Date
~~~
Witness
/1/dl
. I'l, /997
~ Date
.ch~Q.Jr~
Lois Williams, President
Owego Apalachin Employees Association
dCILtJ. f7./??7(J .
Date Witness
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IAPPENDIX A
Entry LevelHourly Rates and Salaries
IClass 1 1997-98 1998-99 1999-2000 ICleaner $6.38 $6.57 $6.76
Custodian $7.17 $7.38 $7.60 I
MaintenanceMechanic'sHelper $6.52 $6.71 $6.91 I
MaintenanceMechanic $7.56 $7.78 $8.01 I
AutomotiveMechanic'sHelper $7.19 $7.40 $7.62 IjAutomotiveMechanic $8.29 $8.53 $8.78
IClerk Typist $6.51 $6.70 $6.90
Senior Clerk Typist $6.84 $7.04 $7.25 I
Stenographer $7.29 $7.50 $7.72 I
Secretary $6.51 $6.70 $6.90 ICashier $6.69 $6.88 $7.08
ICook Manager $8.31 $8.55 $8.80
IClass 2
IClerk Typist $6.51 $6.70 $6.90
I
I
I
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I APPENDIXA CONTINUED
I Entry LevelHourly Rates and Salaries
1997-98 1998-99 1999-2000I Class 3
I Registered Nurse $14,504 $14,925 $15,365
I Cook $7.48 $7.70 $7.93
I Class 4 and S
I Part-time Clerk Typist $6.36 $6.58 $6.77
I Food Service Helper $6.23 $6.41 $6.60
I Teacher Aide $6.23 $6.41 $6.60
Bus Driver $10.21 $10.51 $10.82
I
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I understand that personal business days may not be used for the following
reasons (Contract Section 6.3.2):
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APPENDIX C
OWEGO APALACHIN CENTRAL SCHOOL DISTRICT
OWEGO, NEW YORK
RBQUEST FOR PBRSONAL BUSINESS LEAVE
COMPLBTE BITHER SBCTION I OR SBCTION II
PERSONAL BUSINESS LEAVE 1'S PROVIDED FOR THE CONDUCT OF PERSONAL AFFAIRS
THAT CANNOT BE TRANSACTED OUTSIDE THE EMPLOYEE'S REGULAR WORKING HOURS.
Section I
1 .
2 .
Atten9anc~ at meetings,or conference~ for public or private
organ1zat1ons or agenc1es.
Extending family or personal vacations unless approved by the
Superintendent of. Schools or his/her designee.
Extending a holiday or school vacation unless authorized by the
Superintendent or his/her designee.
Personal gain
Recreation (Examples - hunting, fishing, shopping, etc.)
3 .
4.
5 .
Examples of le$itimate requests for personal business leave include
(Contract Sect10n 6.3.1.2):
A.. Attendance at a non-family funeral
B. College interview, admittance or graduation of a son or daughter
C. College $raduation of a spouse
D. Observat1on of religious holidays
E. Legal transactions; family medical, psychiatric; counselling; court
F. Taking or picking up a son or daughter who is enrolled in college
G. Moving yourself or an immediate family member (See Contra9t
Section 6.2.2.)
H. Attending a wedding out of town
I. Taking a family member to or picking up a family member at an
airport, train station or bus stop.
J. Special family events or occasions (Examples - concert
performances py a family member, sporting events invol~ing family
members, etc.)
.
K. No Reason Given - One day per year, provided it is used to conduct
personal affairs that cannot be transacted outside duty hours
prescribed for employees and is not one of the reasons listed in
contract section 6.3.2 and is not the day before or after a school
recess.
IF PBRSONAL BUSINESS LEAVE IS NOT TO BB USRe THE DAY BBFORE OR AFTER Jl
SCHOOL RECESS, lID FURTHER EXPLANATION .IS NECESSARY. A REQUEST FOR A
PERSONAL BUSINESS DAY THE DAY BBFORE OR THE DAY AFTER A SCHOOL RECESS,
HOLIDAY OR PERSONAL VACATION REQUIRES A WRITTEN REASON (COMPLETE SBCTJCON
II) AND APPROVAL OF THE SUPERINTENDENT OF SCHOOLS OR HIS/HER DESIGNEE..
Personal business day(s) are requested on
Time From To Total Hours
Building
Employee's Signature
Principal's or Supervisor's Signature
Employees must provide the supervisor(s) or principal(s) with at least
two (2) days notice, barring an emergency.
(SBCTION II - OVER)
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2.
Section II - FOR PERSONAL BUSINESS LEAVE THB DAY BBFORE OR APTER A SCHOOL
RECBSS, HOLIDAY OR PBRSONAL VACATION
Personal business day(s) are requested on
Time :From To Total Hours
The reason for my request is:
Building
Employee's Signature Date
Superi.ntendent's or Designee's Signature
Employees must provide the Superintendent or his/her designee with at
least two (2) days notice, barring an emergency.
Revised 11/22/96
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OWEGO APALACHIN EMPLOYEES ASSOCIATION
CONSTITUTION
I. NAME
This organization shall be known as the Owego Apalachin Employees
Association.
II. PURPOSE
The purpose of this organization shall be:
1. To represent the members of said organization in negotiations and
grievances.
2. To secure the conditions as necessary for the greatest efficiency and safety
of its members.
3. To promote the unity and strength of its members.
4. To promote mutual assistance and cooperation with other organizations
with which it is associated.
s. To expose and fight all forms of racism and discrimination.
m MEMBERSHIP
Membership in this orpni7J1tion shall be open to all Classified Employees of the
Owego Apalachin Central School District except those designated managerial or
confidential.
Active membership sba11be continuous until a member leaves the school system,
resigns from the Association, or fails to pay hislher dues.
IV. AFFILIATIONS
This organization is affiliated with the New York State United Teachers and its
national affiliates.
v. DUES
Membership dues shall consist of local dues u approved by the membership plus
affiliation dues. Dues are to be paid by payroll tMduction.
1
.'
VI. OFFICERS
Cafeteria
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1. The officers of the Owego Apalachin Employees Association shall be
President, Vice President, Secretary, and Treasurer.
2. In addition, there will be one (1) director from each of the following
employee groups with one (1) or more members in good standing.
a.
b.
c.
d.
e.
f.
g.
h.
3.
4.
Clerical
District-wide maintenance
Custodians
Cleaners
Registered Nune
Teacher AiMS
Transportation. represents bus mechanics and bus drivers
No more than two (2) of the main four (4) officers shall be frqm anyone
(1) employee group.
Duties of the President: The President shall.
a. be chief executive officer of the Owego Apalachin Employees
Association.
b. administer all affairs and execute all policies of the orglfli7Ation.
c. preside at all meetings of the Executive Committee and general
membership.
d. represent the organization with all external groups.
e. appoint and establish the function of all committees with the
approval of the Executive Committee.
f. call regular and special meetings of the Executive Committee and
general membership.
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5.
6.
g. be a member ex-officio of all committees except the Nominating
Committee.
h. fulfill such other duties as the office requires.
Duties of the Vice President:
The Vice President shall assume the duties and responsibilities of the
President in hislher absence and shall perform such other duties as the
President or Executive Committee may designate.
Duties of the Secretary:
.The Secretary shall perforin those dutieS usual to that office and such
other duties as may be required by the President or Executive Committee.
7. Duties of the Treasurer:
The Treasurer shall perform those duties usual to that office and such
other duties as may be required by the President and Executive
Committee.
.
VB. NOMINATIONS
1. Six (6) weeks in advance of the Annual Meeting, the President shall
appoint a Nominating Committee.
2. Such Nominating Committee shall submit to the members, in writing,
thirty (30) days prior to the Annual meeting, a slate of officers including
directors.
3. Further nominations may be made from the floor at the time of the Annual
Meeting.
4. Any member in good standing, as defmed in the by-laws, is eligible for
nomination for office.
5. No member shall hold more than one office at the same time.
3
1. Elections shall be held at the Annual Meeting.
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VID. ELECTIONS
2. Written notice announcing the time and place of elections shall be mailed
to each member in good standing at hislher last known home address at
least thirty (30) days prior to the election.
3. Election shall be by secret ballot. Where there is only one candidate for
an office, election may be by voice vote.
4. The four main officers shall be elected by the total membership present.
s. Directors shall be elected by members of the employee group that they are
to represent. Such members shall be present at the Annual Meeting.
The results of the election shall be announced following the election and
also posted in each building.
7. . The Secretary shall preserve all election records, including ballots for a
period of one (I.) year.
6.
8. Term of Office: Duly elected officers shall serve a one (1) year term of
office commencing on the tirst day following the Annual Meeting and
election, except the rust slate of officers which shall remain in office from
their election until the IU'StAnnual Meeting in November, 1980.
Annual Meeting will be held in June and term of office will run from June
to June.
9. Vacancies:
If the Office of the President becomes vacant, the Vice President shall
assume the Office of the President
If any other office becomes vacant, it shall be filled by the Executive
Comminee until the next election is held by the general membership.
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L Teacher Aides
b. Bus Driven
c. Bus Mecbanics
d., Cafeteria
e. Cleaen
f. Clerical
g. Custodi.,.,
h. MainteDance Mechanics
1. R.egisteredNunes
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IX. EXECUTIVE COMMITI'EE
The Executive Committee shall be composed of the duly elected'officers and
directors.
1. Duties: The Executive Committee shall:
a. approve an annual budget.
b. act upon expenditures as may be required.
c. act on policy matten for the organization between the meetings of
the general membership. ,
d. make policy recommendations to the membership for their
consideration.
2. The Executive Committee shall meet at least monthly during the school
year. Special meetings may be called by the President or by petition of a
majority of the Executive Committee.
x. NEGOTIATING TEAM
The Negotiating Team shall consist of one (1) repnsentative of each of the
following job clusificatioDS with members in good staDding Such
representatives to be elected by members within that clusificatioD.
s
Classifications not having members in good standing shall be represented by the
entire Negotiating Team.
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In order to have a representative PRESENT at the bargaining table during nego-
tiations, each of the eight (8) groups in the OAEA must show minimum of 1/3 of
its eligible members in FULL 5TANDING. Those classifications not having
members in full standing shall be represented by the entire negotiating team.
XL REPRESENTATIVES TO REPRESENTATIVE ASSEMBLIES'
Representatives to the Representative Assembly shall be elected by secret ballot
by the general membership.
xu. GENERAL MEMBERSHIP MEETINGS
-2.
1. Meetings of the general membership may be called by the President, by a
majority of the Executive Committee, or by petition of ten (10) percent of
the membership.
.
Membership meetings shall be held no less than two times per year. One
of the~ meetings shall be the Annual Meeting, to be held during June of
eachyear.
3. TItos6 members present shall constitUte a quonDII for the transaction of
business at any ciMlyannounced meeting of the organization.
xm. RA11FICATlON OF CONTRACf
Upon completion of negotiations with the district, the negotiating team will
present the proposed new contract to the membenhip at a ciMlyannounced
ratification meeting. Acceptance of the new collective bargaining agreement
shall be by simple majority of those pre~nt.
XIV. PROTECI'ION 0' RIGHTS OF MEMBERS
1. Every member of this orpni7Jlfton sba11 bave equal rights and privileges
to nominAte candidates to hold office, to vote in elections or referendums,
to attend membership meetings, and to participate in deliberations and
voting upon the business of the orpni7J8hon.
2. No member may be fmed, suspended, expelled or otherwise disciplined
(except for non-payment of dues) by this orpni,.;on unless such
member has been served with written specific charges and given a
reasonable time to prepare hislher defense and afforded a fun and fair
hearing.
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3. This organization shall show no discrimination toward any individual or
group of individuals on the basis of sex, creecLcolor, race, age, national
origin, or political activities and beliefs.
xv. AMENDMENTS
1. An amendment of this constitution may be proposed by:
a. a majority of the Executive Committee.
b. no fewer than ten (10) percent of the membership.
2. A proposed amendment must be distributed in writing U)'each member at
least two (2) weeks before the ratification vote.
3. An amendment must be ratified by a two-thirds vote at a general
membership meeting.
XVI. SAVINGS CLAUSE
In the event that any provision of this constitution is, or shall at any time be,
contrary to law, all other provisions of the constitution shall continue in effect.
XVD. PARLIAMENTARY AUTHORITY
Meetings of all duly constituted bodies of this orpni78tion shall be governed by
Roben's Rules of Order, Newly Revised.
Xvw. TERMINATION or MEMBERSIIIP
Any member of the Owgo Apa/Ddrln EittpIoye.3 Association who desiru to
terminalS membership in tJtb organization, is hereby required to submit wrinen
notice to the Presi8nt thiny (30) day.t in advance of 1M effective date of
terminationof~. S8ch .""ination of 1IMmbenhipshall result in
automaticagencyft. dedlu:ti0ll. .
4/7/79 .
revised S/I8183, 6/14/86
revised November 1996
dglcwa I loll
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